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“Applied Behavior Analysis ((£3)K)”
(Cooper et al., 2019) X238 LWL OH>
— “EOITB” Bk (EE163) Zrhaic—

What’s new in the third edition of “White Book” (Cooper et al., 2019) in
Behavior Analysis: Focusing on motivating operation (MO) on Chapter 16

J==
ZN

Takashi MUTO

AFao BE9E, “Applied Behavior Analysis (553/if)” (Cooper et al., 2019) D516%= Toh 5 [“H)
3157 #1F (Motivating Operation ; MO) | Z3&iE425Z & Tholz, AR, “GiE5172%”

BefE (MO) & i3,
DEICHEREN TS, 7z,

M2k & T8930 Db,
M2k & TH#E3RR) DEEICBWTIE, WREARR Y £ =0 RENR
FRLICEE DWW THETL TV &, ZoREFHERZEE 2T,

[553RR) DOWETICH S 2 3, 5L v 94>

TSR] DUGETITHRIS 2 3l 24T > 7.

*—U— N : “Applied Behavior Analysis (33/K) ", “Ef&21F 27 #(E, ®LEME, By T4 v

THRE, BRE

TR RICRBIT 2EFE (ZORDOET MR
HEEERFICL TWDZEnBIHRTA R - Ty
7] LRI TWS) ELTHE4AZ “Applied
Behavior  Analysis” @ (%31 (Cooper,
Heron, & Heward, 2019) 7320194F10 H 12 /A
Flaniz, g2 »2AF) (Cooper, Heron,
& Heward, 2007) 2261250 O®GETE 725,
AEIOWET T, EARIC 2R O
NAEZEEIEL Do, HElCEN S 232,
KIEICHEDBIE SN FED2OFET D B
HIZBME =3, #19% 0 “Equivalence-
based Instruction” CHlI<EMitE /T & A A

bR AR O ES (Faculty of Psychology, Doshisha
University)

WX 2BE - BYCETINE), H20FED

“Engineering Emergent Learning with
Nonequivalence Relations” (B2 7 L — A
IO T7T 78 4 A& Iy AU b -
77— (ACT) IBT2N%) Thd. —7H,
KIBICANELZBH SN TZEIL F6ED

“Motivating Operation” (“Ehig->1F 5”7 #¢
1E* 5 LR, MO & #3583 5) L5518 D “Verbal
Behavior” (E5E4T®) Th2., AT, E
FLOAED 9B, MO ZH-> 216D WETIC
o Twmald ol Led 5,

‘BSOS B (MO) &I

“Applied Behavior Analysis” @ [53kK
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T, MOWRBUTOXLICERZESINLTWND
(Michael & Miguel, 2019).

MO i, BUTFD XS 220D B4R OR
B EHE L TERTED, 20200
LT, MEEENR LITHMEELRT
» 5, i & £ E 3 R (value-altering
effect) L%, () HHHM, ¥, HDHWV
IEHSEED > T B8k o LR (%
OEE D MO 1L, FEILE{E (establishing
operation ; EO) T %), 25 W% (b)
BRI, W, HDVITHEERR->Tn
LN DIET (2046 0 MO i3,
& % 12 ¥ (abolishing operation ; AO)
ThHd) OVWThrThs, THEEDR
(behavior-altering effect) Li%, (a) &
DRI, W), BDVITHISEEIC X - Tl
INZLDdH D, BIRRTOTEEED
HWhn (MR (evocative effect) &
), B0k (b) 21, W,
HBHWTHEREICEL > TlbshizZ o
5, BRS TOTEHBEEDOHY (%
B (abative effect) & FiZivsd) owWg
NinThb, £z, TEOMEEICMZ T,
hofTEIOMIE (72 & 21, 1TEhOIREE,
TR, FEXHEE (BRI He) 2 E)

0, MO IZX > TEESNDAREMED S D

(p.373)

Z D MO &9 4T, Michael (1982) iz
Lo T, ITENDWTFRICTEA ST HESTEAE &

P AT E AT % T E TEY K (drive) s S TEh B D 1

(motivation) | &\ 72 B 7 (R Bt A& 2 5
L7gw, 2%, @ ST23EmE->T, ZofEER,

TTEDERT D] LWV LEITHRNRA Y v AR

L TWwWigvw, 2oz, “Motivating” & v 9 §E5l,

ARETIEH 2 BT 57 LRI L 72 (“Motivating”
LWOHELFD=a2T v RAEHT DL H D),
“Motivating Operation” 1, & < % Txf4Iz%t4
L0 220200 1F) (Operation) TH Y,
ZTORER, BEOXER® TS o] L
ICRRIRTEL L O RBENREL LD TH L ITHE
W, WS ZEICERINE,

WHOMSREEETHZ LI TEENTLLD
THD, B, Michael (1993) 1%, Her#ElE
Z TERICRL T, AT X9 8% KIEd
TRIEAIZR R, BAE, &2 WIdHIEeiRED =
EThHD, FOREB LI, () thoHskEnE -
TW SRR &2 — i LA, 222 (b)
FERAI L LT o ko Hiskedic BE§ 5 A4
DU A=Y —DARBEE Z—Rayic B b s
5ZLTHD] (p192) LEFL TWe (L
BAEOFEMICOWTIE, = - £H (2001) %
ZHOZ L), Lrl, REMRERICIE,
b0 1% FiF7z Y, [TENEE 2 S0+
DLV LOBRIEL DD, FDRD, T
DFSIEAE L WOBERTIE, EREO XS AR
P CE & E %2 (Laraway, Snycerski,
Michael, & Poling, 2001), MO & v 5 #f &
DEASINTDOTHS (Laraway, Snycerski,
Michael, & Poling, 2003).,

FEE2hR1 & TE3MR1 DLEE

“Applied Behavior Analysis” @ 552k
& TH3R Ol & TR 72 BR © BB 72 FEHL

IZEEDW TR L T <,
BEH
(53R D#EEEE X, Jack Michael (Western
Michigan  University) & Caio Miguel
(California State University,
Sacramento) D24 ThH 5., —77, [F2HK

D#EF 1L Jack Michael DA TH -7z, T D

Jack Michael &9 A#iE, MO &5 &

DEEEEHED I BLDO—NTH 5 (Laraway et

al.,, 2003), £7z, FibL7zXoic, YEMaS

O THi &1 T ® % e 52 #: {E (establishing

operation) ® ALK 2 IREH THL b 5
(Michael, 1982),

PR
30 DEE16EIT2—Y DR RN 5.

—F D [52kR) 117 —2Th b, OED, [
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W) TIE, BEMPSR—THEINL TS,

F—2—L

“Applied Behavior Analysis” (Cooper
et al., 2007, 2019) 1%, FEDOBHEHICF— « ¥ —
LDZETHN TN D THER DFBI6ED F— -
& —2ni, Table 10@EY TH 5,

(20K DOFI6EN LIXFEHIBRS AL, &
165EIC72 > TWWD, FTz, TH22 1ZORFIE
<% “repertoire-altering effect” (L/3%— K U —
ERME) &\ o HFEIE, 183 oF— « ¥ —
AP BHIBRE T 0 72 <, “function-
altering effect” (HREZHEZIE) L5 HFE
KCEBEINTWD,

EDHER
[30K] D16 TILASHiIKERK & 7e> TV

Table 1

% (Figure 1), %2k i eE 32L&, 3
BOEIML T b, 8L 7259 1%, © “MOs
for punishment” (FH{kicxt 353 JE 7%
MO), @ “Multiple effects of MOs” (MO
NHOLEBRE), £ L TQ “Relevance of
MOs to the generality of treatment
effects” (hV— k2 v MR OBILIZT D
MO oRS:E M) EWofiTthd, D@, 152
il @ “Unconditioned motivating operations
(UMOs)” (JEZLfhE o “@hi-S1F 57 #iE
(UMOs)) 0#3gi»r oML, fie L TH
BLZbDOTH D, @D MO L#&ik) DB
RICONWTITHH SN DTH D,

[E53IR) DETHL 2D —> L LT [Box (=
TR BDEAShIZEPZETOND, &
16% 12 % Box M3 2FEMFEL TWb, £ d Box
DRy, Oty Fa v rHES (setting

16T [“BHE-O1F 7 #E) IR S h T o F— - F—AltBIT D

[EE2hR) & TEE3h Dbk

HIMITRIT D F— - F—n*

WURICDOBRD D EESRPLHIFRS L) F— F—L4

abative effect

abolishing operation (AO)

behavior-altering effect

conditioned motivating operation (CMO)
establishing operation (EO)

evocative effect

function-altering effect

motivating operation (MO)

MO unpairing **

reflexive conditioned motivating operation (CMO-R)
reinforcer-abolishing effect

reinforcer-establishing effect

surrogate conditioned motivating operation (CMO-S)
transitive conditioned motivating operation (CMO-T)
unconditioned motivating operation (UMO)

value-altering effect

discriminative stimulus (S”) related to punishment
recovery from punishment procedure
repertoire-altering effect ***

FESICDIRIFIET DX — « X =513 (DFV, EIROF— « F— LI TN TEIROZNIZEETNLTND),

FHEORN TIE “unpairing” tWHERELTHo T2,

SR glossary 1Z1% “discriminative stimulus (SP) related to punishment” & “recovery from
punishment” &9 FEEIXH 5 2%, “repertoire-altering effect” X7\,
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events) LW HHEE L MO LW o & D R[RF?®,
@ MO DMERET DB O B O RLEM:, ©
BB E WO HFEICRI T2 EEFE, &72o
TnW5,

EIES

MEE3h) D16, K2SUE, #2348
FELTWS, —F, TH2RU TiERP2ED
BT, MiZ—Y70ot, £z, THEN 0%
16D MIX, MO BT 53 2R L 72
b DO A8, MO ITBMRT DI ORI IE D
WEREELET T INRMETH o7, 72& 23,
MO D EFE = K= b L 72 b O 1 Figure 200 &
S572bDTHD,

MO D ERER - R 2 51782
L7zbDid, Figure 3ok o bdic/-> T

w2,
MO & FRIHEOENEZHIAL 726 DU,
Figure 40 X 972t iz > T35,
MADNTHE R DA FR AV 72 4% MO (CMO-R)
LB EEBLEZS O, Figure 50 &
H5REDITR->TND,

o) —

“Applied Behavior Analysis” (Cooper
et al.,, 2007, 2019) 1%, KEKICY~Y— (E
MO b5, HR] OFEICEICKITD
Y= ) —DOREBERKITASTH 5. FH2EORIE
HBEI3ITH D Z b, I3[R TIEHI~Y —
DIEBFEP 2 X T D, LT, Z0HEMN
DRWRE, T2 ORI~ ) —231-3
B2 TS, LWnHIbDTHD (o, &KH

"B 5 R

Motivating Operations

/

MiEZEENR

Value-altering Effect

RN

T

TBEEYR

Behavior-altering Effect

AN

SE{bFHESL
MR
Reinforcer-
establishing Effect

HEFELTD
R, 4, HAVFHERD
BERICET2I0LER
An increase
in the current effectiveness of
some stimulus,
object, or events
as a reinforcer

RIEFED
BYES
Reinforcer-
abolishing Effect

EiEFELTD
R ¥, HAVIFHEED
BERICET2HNDET

A decrease

in the current effectiveness of

some stimulus,

object, or events

as a reinforcer

LT SEYES

Evocative Effect

LEORH, 1, HBLIE
HRE(CLoTHESN Tz
TRTOTHD
B RIZHTD
SRR D&M
An increase
in the current frequency of
all behavior that has
reinforced by that stimulus,
object, or event

BAINR

Abative Effect

LEORE, 1, HAWVI
HRFICEoTIEShT=
TARATOITED
B RICE1TS
ERREEDRD
A decrease
in the current frequency of
all behavior that has
reinforced by that stimulus,
object, or event

Figure 2

“@iOT 57 BE (MO) 23b 020D ERMBRBIE & DA

(Cooper et al. (2019) o Figure 16. 1% A I2/ER%)

P v T 4 v/ HES (setting events) &\ HEA &
MO &9 & D RFICOWTIE, R (1999) %
ZRENTZW,
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EiE
FEIT IR
EiE
WA B '1
MO e 178 & |
e s e | T | BT BILF
~ AV N AMNEBNR 1) }
%ﬁ#gfﬁ;ﬁg L= N2 BRFO% BRY
ARy
MR
RHEE
HEI R
CED)!

BMENDL, BNYZEERNISREFELTRILBBEEENR), BMEROIITEERET S (ITHEENR)
F-, BMEHRNBEAYEEBE S IToN =T RTOERERIEF O HEMBENCHEIL (HEZEHR),
BARMEBED oM H BIRIEA TR DI LICHIENICEEX 525 (ITHERNR)

Figure 3

TS5 #E (MO) DB - BRI

(Cooper et al. (2019) o Figure 16. 4% 5I2/ERL)

MO ) FIFETAE )

(E0) sP 78 1L F 782

GIPE = fEfEH B A SEIE A

HY mas | [ BT 0 HY 0 T

MO N FIFET A

(E0) sh 7E1 1L F

B8R - fEEEl SERA

HY &% || zms | 0| B

MOZL BRI jg?e& Pt g?ﬂ‘i

(AO) #L SP £Red) TIEAL ERed)

BESR = fEEH B A SEIEA

£ BES | 0| zms (0| ay |5 | See
Figure 4 “Bi—13%” #(E (MO) &RBMIE () Lo

(Cooper et al. (2019) o Figure 16. 5% A I2/ER%)
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ERATIERORE IZ

SIEFELTHNT D
R =
sl HY

BRNREBERIBICETTS

(R7Y2Y)
B
S
R4S el

ERICHSCEATHERIRRESNSEIZERT S

Figure 5

TWDTHE R FIRII 22 S MO (CMO-R) & 725723 @

(Cooper et al. (2019) » Figure 16. 5% 52 /ERL)

DY~V —pE AL, Figure 10%&E DK
R LicMR S BN oBFTRIALTY
). —7, FI6EICRWT 2R & 3R]
EFESLKFEUXEICE DY~V —id, 1218 (155

R DY = U —D28%ITHHY) ITEE->T W5,

7z, 83 T, ¥~ ) —oRELFECT,
PITD XS HEMAHEZGEHL 20 h O bEH
IhTW5,

13. HAELZEL RN TRIE TR, F
BIRRE T 72 72 3B L b D 3FI H AT HE
ThbHNPEIP] ZHLETINDELDOT
HDDICRL T, MO X (U z28+5
rXotbhl-zttmiIs b0 THS
(Cooper et al., 2019, p.393),

MEE3hR] DWETIZX Y 5 FFH

koo T2k & T3/ & DS, “Hf
ST D W E 24k - T2 5516312564 5 5530k

DEFTIC OV T DM A FICRTZ & L5,

ROTF 4 THAIE
(30 DWETIC X DR T ¢ 77w &

LTI, #EITE - T, MO O4 kg i1E
Lo <, Ko EFMICIEETEL51C
ol il onsg, 2OMEAE, O 3R]
CRITDHEICEDT 4 L7 b ) —REEDNEARN
2Bl bvle (TEE2h) T, A3
BRSETHY, o MO OFEMNEIC3EHT
R EnTnk), @MO ot&E2 K= (R
i) LT L7z, @ MO &AL 2 L&
IR GERO 77 7 bigfis i) »E
BRI, MO oEE/MER (kickt 3
DHEAMER )b IN, @EROY~ Y —
DOIEBEBRIA0% ML, PO EHRD
AWTHH LIz 6z, ®@MO ITIRET D
WAED, BETIER< =27 4B TIY EiF s
iz, Lo ZepzxiFonsd, 2FD, I3
R OHETICE - T, (D7 L bEI6EICD
WTEZIE) #HRELLTOa—F Y T4 »
MELIZEEZXDTESD.,

*HT 4 THAIE

(B3] DHFTICE D232 BT ¢ 77l &
LTk, QMO ooz kicL>T, &
L bR iR L, HfEAZLET S GRS
H5, QMO &V HEEVBRFRICEBNTD
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TRV TR O CREEE ) #&Th
L2 EMBARENTWARY, @320 &M
O “GEESTF 57 #ifEl (CMO-S, CMO-R,

CMO-T) LW FALGENE L A EITEI DT
FNTREL TOWARWZ L2 5T, T
DEAVWEZHRICZ < OE EENTND, &
Wo T BB ITHND,

Diz>NWTH, =&z, BifTRMLE
Figure 4» TMO & #BI#IE & DEW] 13,
MAAL 2R IC LB X 72720, »x-> TRELE
ELSERTVLDLERSTNDEY, E, %
DEFEIrOK (E 2R, BEHTRML
Figure 5 T2 ZHE/R 23R 72 S (1% MO
(CMO-R) L7220 OFHRE) ITRBWTYH,
B2 ZIEREFEME ITRIL L T T2 O ERAR
ZREL 2WATREEME D EV. DED, R T
MO L WO BEEDORALBE R+ THD &%
YO

@ L@z >\ Tix, Cooper 5@ “Applied
Behavior Analysis” 2MTEIOHTFICBIT 51K
KW RHFEEO—D>TRITIIE, RERSND
XoboTEznwhAb LRy, L,

“Applied Behavior Analysis” 25t Ay 72
BRETH LD, FiE FIFEE) 2 &R E
1 BT (EHEHENIZ) MO En s ez (B
FOTFRESICONTD) BAiAD O ET5ME
Btk d 5 °,

E 51T, @I 2WTIE, 20074E1C T2k
PATIEN T BLI0EL EAREL TWSITH
PR bd, 300 [EMMED “BiE-317 57
#:1E] (CMO-S, CMO-R, CMO-T) & w9
BES 2B U Tl S N SR IR 72 1277
TELR, DFEY, &4 ‘G157
BAE] LW O BERIE, FEIESE O OFH
FEE L TORRAMSELYEPMBENVWE TSI %

1 IMO RIS & DiEV] OREIBICOWTE, &’
- 2m (2001) o Fig. 1 (p.26) #&W iz,
S BELIEICEDHEL D, Jack Michael &\ 9H
MO (& 2 W IdFESIEE) OE—AETHY, {TES
W2 BITAE Y 7 X —AD—ANThHDE VI AL

AEATVDFEEME DB X BILD.,

B, 20 L5 BREERITHSPrboT, HE
FHORTEZ L OB EEINTHEN - HHT L Z
LZHOWT, ESEOWETORIZ, REIN
RS T ODPBREHETH D,

&

L En X9z, “Applied Behavior Analysis”
» T30 (Cooper et al., 2019) @ % 16 =

(Michael & Miguel, 2019) DO ETIZDOWT,

[g2fik] (Cooper et al., 2007) o [6 — =

(Michael, 2007) &xtbb SH206MF L T
e, FORER, THR FHEFFELLTOR
HAERmELeEE2 5, £O—JT, #H16%E
DRIERE, MO &WOMEERZ DS DITHTE -
BHET2METHL Z L bR Iz, 41T,
TEHDTZE LW ZHE L LT, #B&aH

(conceptual analysis), 7= & 2 1E MO @
¥ 7 (Edwards, Lotfizadeh, & Poling,
2019a, 2019b) 72 & & HERICEM L T <44
TRbbHEEZLND,

3Rk
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